FORM 3 AC|PC

ACIPC - Credentialling Package Australasian College
for Infection Prevention and Control

CICP-PRIMARY MARKING GUIDE

Date:

Name of Applicant:

Name of Assessor: Lead Assessor:

Conflict of interest with applicant? O Yes O No

Details of conflict of interest:

Curriculum Vitae

Demonstrates current employment in a position where infection prevention
and control is an explicit focus of at least one aspect of the role for a O Met O Not met
minimum of 12 months part-time.

Demonstrates completion of the following education (certified copies provided):

ACIPC Foundations in IP&C Course O Met O Not met
ACSQHC IP&C modules O Met O Not met
HHA learning package O Met O Not met

Employment in IPC Role

Applicants must include a Statement of Service from their current
employer OR a certified Statutory Declaration outlining their current O Met O Not met
position in IPC.

Peer Review

Peer review confirms:

Appropriate role performance O Met O Not met
Ethical behaviour O Met O Not met
Commitment to ongoing professional development O Met O Not met
Appropriate interpersonal skills O Met O Not met

Reflective Submissions

Infection control role over past 12 months:

Applicant describes the challenges of the role in this time O Met O Not met

Applicant describes lessons learned as a result O Met O Not met




ACIPC

Australasian College
for Infection Prevention and Control

FORM 3

ACIPC - Credentialling Package

CICP-PRIMARY MARKING GUIDE continued ...

Applicant identifies what they did well O Met O Not met

Applicant identifies what they would do differently in future O Met O Not met

Applicant outlines PD plan for next 12 months and identifies how the

past 12 months has influenced the plan. O Met O Not met

Portfolio Submission

Applicant provides a reflective narrative on ONE of the topics listed (outbreak situation, quality
improvement activity, IC policy/procedure development and implementation or an education program or
project implementation) addressing the following elements:

Applicant provides a detailed description of the event including theirrole () Met O Not met

Applicant reflects on the role of an advanced colleague/supervisor
involved in the event and the skills/lknowledge demonstrated when O Met O Not met
managing the issue

Based on a comparison of their own role with that of the colleague,
the applicant identifies specific developmental needs and strategies to O Met O Not met
facilitate development including the support of the colleague

Assessors Notes:

CICP-Primary Credentialling recommended? O Yes O No

Refer to full Committee? O Yes O No
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